QUILLAYUTE VALLEY SCHOOL DISTRICT NO. 402
Affirmative Action/Equal Employment Opportunity Data Sheet

In compliance with Federal and State Equal Employment Opportunity laws, Quillayute Valley School District is required to
collect and report data on all applicants/employees. The responses given will be held confidential and separate from the
submitted employment application. You are not required to complete this form; however, we would appreciate your answers
to the following.

Please Type or Print Clearly in Ink

Name SSN
Last First M.1.
Address
Street Apt. No.
City State Zip Code
Title of Position Applied For/Date
Age 40 or older? Yes No Male Female

ETHNIC CATEGORY (check one)

a

Q

Q

American Indian or Alaskan Native All persons having origins in any of the original peoples of North America.
Asian or Pacific Islander All persons having origins in any of the original peoples of the Far East, Southeast Asia or
the Pacific Islands. This area includes peoples with national origins from Bangladesh, Bhutan, India, Nepal, Pakistan,
Sukkim and Sri Lanka.

Black (not of Hispanic origin) All persons having origins in any of the peoples of Europe, North Africa, the Middle
East.

Hispanic All persons of Mexican, Puerto Rican, Cuban, Central or South American or other Spanish culture,
regardless of race.

White (not of Hispanic origin) All persons having origins in any of the peoples of Europe, North Africa, the Middle
East.

Other (Specify)

If you wish to identify yourself as a person with disabilities, veteran with disabilities or Vietnam era veteran, please check the
appropriate spaces below.

Q

How did you learn of the position(s) applied for?

A Qualified Disabled Individual who 1) has a physical or mental impairment which substantially limits one or more
of that person’s major life activities, or 2) has a record of such impairment, or 3) is regarded as having such
impairment, and 4) is qualified to perform a particular job with reasonable accommaodation to his/her disability.

A Qualified Disabled Veteran 1) a person entitled to disability compensation under laws administered by the
Veterans Administration for disability rated at 30% or more, or 2) a person whose discharge or release from active
duty was for a disability incurred or aggravated in the line of duty, and 3) is qualified to perform a particular job with
reasonable accommodations to his/her disability.

A Vietnam Era Veteran 1) a person who a) actively served for more than 180 days, any part of which occurred
between August 5, 1964 and May 7, 1975, and was released with other than a dishonorable discharge, or b) was
released from such active duty for a service-connected disability, and 2) a person who was discharged/released within
48 months prior to an alleged violation of the Act and/or of the regulation issued thereunder on July 26, 1976.
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